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1. Summary 

1.1 The Portfolio Holder requested that a briefing paper be circulated to all Members to explain the 
new 30 hours funded childcare that will be launched on 1st September 2017. This will increase the 
free entitlement for children aged 3 and 4 years from 15 to 30 hours per week for eligible working 
parents. 

2. THE BRIEFING 

2.1 Currently all 3 and 4 year olds are eligible for 15 hours per week (38 weeks per year) free early 
education (universal offer). Take up of this offer nationally is high (95%) and in Bromley 101%.From 
1st September 2017 parents will be entitled to an additional 15 hours extended entitlement (known as 
30 hours) providing they are eligible. The Government want the extended entitlement to have a real 
impact on the lives of families, supporting parents who wish to work, to work more hours, to do so. It 
will benefit the children’s social, physical and cognitive development and outcomes, helping to 
prepare them for school. 

2.2  Eligibility criteria: 

Child can start the term after their third birthday providing they meet the following conditions: 

 The parent of the child is in paid work (if two parent family both must be in work ) 

 The parent needs to be earning the equivalent or more of 16 hours at the national minimum or 
living wage. This equates to £120 per week £6,000 per annum for each parent over 25 years 
old or £112.80 a week for each parent between 21 and 24 years old. If one parents wage 
exceeds £100,000 then they will lose eligibility. 

 Parents can be employed, self-employed or on zero hours contracts 

 Parents on maternity, paternity, adoption leave or statutory sick leave are treated as though in 
paid work. 

 If one parent meets criteria and the other is unable to work due to a disability or caring 
responsibilities 

 Parents in the ‘start up’ period of establishing a business (newly self-employed) will not need to 
demonstrate that they meet the funding criteria 

 If one or both parents is a non-EEA national the parent applying must have recourse to public 
funds.  
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Parents are asked to use the www.childcarechoices.gov.uk website to register and check 
eligibility with the HMRC. The Local Authority has no control over the eligibility of parents. If 
they are eligible they will receive an 11 digit code which they will need to give to their chosen 
provider  

2.3  Flexibility 

Parents will require access to different models of delivery around their individual families 
working patterns.  

  Providers will develop different delivery models with some continuing to offer the universal 15 
  hours, some offering a number of the additional 15 whilst others will be able to offer the full 30  
  hours. There is also the option to ‘stretch’ the offer from the 38 weeks term time to up to 51  
  weeks. 
 

2.4  Quality 

The Early Years Quality Improvement Team are continuing to work with providers across the 
borough to ensure that quality is improved and maintained. The Local Authority will not fund 
places in provisions where there is an Ofsted judgement of ‘not met’, inadequate (for new 
children following this grading) or where fundamental British values are not actively promoted. 

2.5  Sufficiency 

The Local Authority is required under legislation to ensure that there are sufficient childcare 
places for working parents, or parents who are studying or training for employment. It is 
estimated that there are 3,500 children who will be eligible for the extended 15 hours 
entitlement, however many of these will already be in childcare places. It is difficult to 
anticipate the demand for additional places at this stage and therefore if we will be able to 
meet the needs of the borough’s families. 

2.6  Information to families 

The Local Authority’s childcare directory will need to include an indication of which childcare 
providers are offering the extended entitlement by 31st August 2017. 
Generic information on the offer is already available on the Council’s website and there will be 
a publicity campaign over the summer.  
Providers are promoting the link to the Childcare Choices website so parents can access their 
edibility codes and the team are working with partners to ensure the information is cascaded. 

 

2.7 Support for providers 

Providers, nurseries, pre-schools, out of school provision and childminders have all been 
provided with information and support sessions have been delivered across the borough. A 
toolkit with suggested delivery models and information on business planning is being 
produced. 

The team are working with existing ‘hubs’ and looking to establish new ones to support 
providers in local areas to develop partnership delivery models so that children can attend 
‘blended’ provision, for example a childminder and a pre-school sharing the 30 hour 
entitlement. 

http://www.childcarechoices.gov.uk/
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2.8  Special Educational Needs and Disabilities (SEND) 

Providers can apply for the new Disability Access Fund (DAF) if they are caring for a child who 
is claiming the Disability Living Allowance. This is £615 per child per year to support the 
provision in making it more accessible. The Inclusion Fund will provide funding to providers to 
enable children to have Supporting Inclusion in Pre-Schools  (SIPs) workers. The Local Offer 
will be updated with information on the extended entitlement.  


